Here are 5 principles on how the net can change everything humans want and do, I have come to hold dear over the last 20 years. We welcome your suggestion of a 6th principle and will feedback survey results to all who correspond.
Footnoted is an indication of whom inspired me and the sound barrier problem of networking.

1) Connecting Degrees of 3dom

If you have a question that everyone recognises as urgent enough then any online person is only 3 friends of friends away from the greatest expert who may be able to answer it

2) Knowledge never again needs to be lost.

Take an example of Johnny von Neumann; in my book the greatest collaborative mathematician. During most of his life, there wasn’t even a photocopier. His main mode of dissemination was forced to be academically refereed printed papers. Today, he want put the whole lifetime sequence of his discoveries up online. And there was much more between the papers than in them as my father as his biographer just scratched the surface of finding

3) Knowledge the great ecological hope for 10 times more prosperity and social harmony in less than 1 generation

Knowledge should be valued differently than physical product; it doesn’t need to get consumed up, and it can multiply value in transfer.

4) Personal Confusion: what do you do when First Knowing 1000 people

Two years after being online I found I ‘knew’ a lot more people virtually than for real. Of course the depth of ‘know’ isn’t the same, and yet the diversity of possible learning is far greater. Nor have I ever been disappointed about going out of my way to meet a virtual learning peer. This contrasts with the two times in the last 15 years that I worked in big global organisations full time. Hierarchy stopped me from ‘knowing’ more than about 40 people in the 2 years I was at each.

5) Network Business Model Rule 1

First work out which other companies you need to trust and openly systemise productivity relationships with as your business life depends on the trust-flow across this system of systems. Then work out if you actually need to compete against any companies at all – currently great collaborative networks can deliver value offers so far ahead of any competition’s ability to conceive that provided they have scoped a market where knowledge value multiplies, there’s far more growth to be gained at getting better at what we uniquely do than to bother with defensive competitive manoeuvres. And provided you truly value multiply for all your community of stakeholders they will keep marketing you!

Footnote:

20 years ago when my father at The Economist and I first wrote a global futures book on how inter-networking as both a transport and communications revolution would ultimately change the world far more than the invention of the steam engine- he interviewed his journalistic network which was just about any guru of the time but included eg futurists like Toffler, OD people like Drucker, entrepreneurs and intrepreneurs, heads of state from the fastest developing countries and so forth, and I interviewed what were then called computer assisted learning people, and systems mathematicians. We’re in now doubt then as in our book The 2024 Report – the next 40 years – nor now that inter-networking is mankind’s greatest revolution yet. Where we are in doubt is whether the system change will have a bad end like Orwell’s 1984 or a liberating one in which we all make the human most of each other. Standing in the way are all the old powers that profit from keeping people separated and indeed dumb. (One of my professions is marketing – there is one school I hate within this who see marketing as profiting from what people don’t know – the consumer without access to info being the most profitable – expose that with us at www.beyond-branding.com . Of course other who have to change their transparency include the biggest organisations know to man whether governmental or global corporate; and the change begins with open sourcing a second sort of maths accounting for conflict so that leaders can walk deep purpose as well as talk it – see eg www.valuetrue.com – hint the difficulty isn’t the maths that’s already open sourced , its interfacing it worth all the new context rich methods of organisational facilitation of which I don’t believe you can imagine the communal impact if you have never tried Open Space as a gateway example of how to maximise the value of 200 people’s time when they congregate for real.) We’re confronting an organisational; barrier equivalent to that which aviators crashed many times before understanding – as you pass through the barrier the most vital controls turn inside out. The internetworking age means that knowledge flows from the bottom-up are at least as vital as from the top-down, and until this is systemised in organisational governance , the bottom-up flow is the one that we should all be championing if we believe in the situated theories of community or the networking 3dom principles of connecting human diversity through prizing those who ask the greatest questions as much as those who provide the most precise answers. 
EU thread on KM and internetworking is not business as usual at http://www.knowledgeboard.com/cgi-bin/item.cgi?id=120512&d=1&h=417&f=56&dateformat=%o%20%B%20%Y
Postscript: In chapter 6 of our book, our timeline called off at 2005. In paragraph 2 we stated: By 2005, the gap in incomes and expectations will be seen as man’s most dangerous problem. And we do not see the necessary resolution coming in the first instance from governments or large corporates but by people using the net to organise humanitarian networks. Please helps u spot the great examples out there.
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